
St Barnabas Church Children’s & Youth Worker 

We are looking for an experienced Children’s & Youth Worker to join our Church in a hands 

on leadership role to lead with passion, ideas and wisdom. Our vision is to inspire the next 

generation in our Parish to find, develop and nurture faith in Jesus Christ and grow in whole 

life discipleship.  

Focus: Ages 7–16 whilst coordinating under 18’s ministry. 

Title: Children & Youth Worker 

Employed by: St. Barnabas Cray Church PCC, St. Paul’s Cray, Orpington, BR5 2PU 

Responsible to: The Vicar and the Children & Youth Strategy Team  

Hours of work: 18 hours per week  

Job Description 

1. Working as part of the Church leadership and in consultation with the Children & Youth 

Strategy Team; 

 To lead the development of a vision and strategy for Christian ministry to children & 

young people across the Parish.  

 To support and encourage children and young people to grow in the Christian faith 

and to feel valued young people as part of the Church family.  

 To communicate this vision and strategy to the church family to build support and 

involvement. 

 To represent the views and needs of under 18’s to the Church leadership. 

2. To lead by example and coordinate our current Children & Youth ministry by supporting 

other leaders and their teams;  

 To inspire and provide appropriate training for volunteers. 

 To recruit new volunteers in conjunction with the Safeguarding Representative and 

leadership. 

3. To encourage ideas for all ages to take appropriate roles of responsibility in Church life 

and to grow the use of spiritual gifts and practical service as worship to God, love for one 

another and realising their vocational potential. To nurture young people’s worship and 

spirituality and explore new worship events and spaces.  

4. To improve the transition through our Sunday groups of Splash Kids (3-11 years) & 

Lighthouse (11-16 years) and to develop weekday youth activities with a new initiative for 

ages 11-16 years, in addition to our Kids Rock Club (7-11 years).  

5. To enhance our witness in local school’s (3-6 Primary) and, as and when appropriate, 

develop new presence, especially in Secondary Schools.  

6. To work in partnership with local community organisations, other Church Children & Youth 

leaders and as a commissioned worker to take part in diocesan Children & Youth and 

children networks. 



Person Specification 

We are looking for a person who: 

* is a committed Christian, enthusiastic about bringing the Good news of Jesus Christ to 
young people and equipping them to grow to maturity in faith; 

* is passionate about young people with an ability to relate to and communicate with them 
dynamically and relevantly; 

* wants to see our church community grow in its capacity to welcome and encourage young 
people; 

* has abilities and experience to lead the development of our work with young people in the 
St. Paul’s Cray area of Orpington and to play an active part in the church staff team; 

* is able to work with, support and develop our team of volunteers in the young people’s 
work with good organisational skills. 

 

We expect they will have: 

* experience in working with young people particularly in church settings – and it would be 
desirable to have experience across the 5–18 years age range; 

* experience of working with volunteers; 

* experience of managing and overseeing young people’s groups (including appropriate 
record keeping and accountability); 

* a relevant qualification in youth and/or children’s work or comparable experience; 

* the ability to provide good quality support, training and encouragement to volunteers; 

* a good knowledge and understanding of safeguarding policies and procedures and a 
commitment to implementing them in parish work; 

* a willingness to undertake further relevant and appropriate training and development; 

* a willingness to engage with the Diocesan networks for support and training; 

* good Biblical understanding, a desire to be an active disciple of Jesus Christ, open to the 
work of the Holy Spirit in their own lives and those they serve and work with; 

* enthusiasm and a sense of adventure to develop and deliver new projects; 

* a willingness to join our church family; 

* a sense of calling to the job both for where we currently are and where it could lead to 
under God. 

We have identified that there is an Occupational Requirement for the job holder to be a 
committed Christian, in accordance with the Equality Act 2010, Part 1, Schedule 9. 

 

 

 



Terms and Conditions 

Remuneration Salary in the range £11,432p.a. To £13,669p.a. dependent upon appropriate 
qualifications and experience.  

Hours of work 18 hours a week with at least one full day off. Due to the nature of the post, 
regular evening and weekend work will be required. It may be necessary on occasion to 
work additional hours in which case time off in lieu will be granted, agreed prior with the line 
manager. Overtime will not be paid. 

Holidays Entitlement 

5 weeks per annum, to be taken in school holidays, plus bank holidays.  

Period of Contract.  

2 years. 

Probationary Period 

The appointment is subject to the satisfactory completion of a three month probationary 
period.  

DBS Disclosure 

Because this role involves Regulated Activity with children and accordingly, an enhanced 
DBS check is mandatory for the successful candidate, prior to employment. A criminal 
record is not necessarily a bar to employment with us. Our policy on the recruitment of ex-
offenders is available on request. 

References 

Three references will be required before interview namely, from a church leader, a recent 
employer and a personal reference from a church associate. 

Accountability 

The Youth and Children’s coordinator will report to the Vicar and work with the Children & 
Youth Strategy Team. They will be a member of the Church Leadership team. An 
understanding and the adherence to the principles of confidentiality at all times. 

Personal development 

We are committed to ongoing development and to this end, would encourage a mentoring 
relationship with a spiritual director. 

Application for employment 

Via an application form on our website at: 

stbarnabas.cray@btinternet.com 

Parish Context – St Barnabas Cray is a Parish of over 12,000 people with a high proportion 
of children and young people and has 5 schools. It is an area of urban deprivation but with 
parks, nearby woods and conservation areas. The Parish is mainly residential with local 
shops (in addition to McDonald’s), some commercial and industrial units, and a busy retail 
park adjoining St Mary Cray. There are good transport links into Orpington and London 
whilst nearby facilities and employment opportunities are good for younger people to 
explore.  

mailto:stbarnabas.cray@btinternet.com


St Barnabas Church has a tradition of being practical, adaptable and mission-minded in 
welcoming children and young people, with a variety of outreach strategies over the 
years. Our churchmanship is evangelical with links to New Wine. Whilst maintaining our 
distinctive sanctuary as a hospitable light on a hill, we aim to grow initiatives and use of our 
good facilities for the kingdom through ministry. Our Messy Church has been popular for 
many years, and we give thanks for more children and young people being ministered to 
through schools and in partnership with other Churches. Our connection with younger 
generations needs to be converted into changed lives; to turn small momentum into God’s 
multiplication of disciples.  

 

 


